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AGREEMENT
BETW EEN
American Stores Company and Retail Food Clerks 
& Managers Local Union No. 1357, A. F. of L.
O F P H IL A D E L P H IA
A greem ent betw een  A m erican  Stores C om pany o f  P h iladelphia, and Local 
No. 1357 o f  the R etail C lerks International P rotective  A ssocia tion , A . F. o f  L., 
o f  Philadelphia, w herein  both  parties agree in g o o d  faith  to ab ide by  the p ro ­
visions herein  set forth  fo r  the p er iod  beginning O ctob er  31 , 1938, and ending 
O ctober 1, 1940, and th erea fter so lon g  as its term s and con ditions m ay continue 
to be m utually a ccep tab le .
SECTIO N  1. T h e E m ployer recogn izes the U nion as the sole bargain ing 
representative o f  all g rocery  em p loyees in stores in Pennsylvania, D elaw are and 
New Jersey w hich  are serv iced  b y  Philadelph ia  W arehouses N o. 1 and N o. 2, 
and agrees that all such store em ployees shall be m em bers in g ood  standing o f  
the said U nion.
SEC. 2. N ew  em ployees m ay be secured  from  any source the E m ployer 
desires, fo rm er em ployees o f  the C om pany with sa tis fa ctory  record s  be in g  con ­
sidered first. Such new em ployees must obta in  a w ork  perm it card  from  the 
Union, b e fo r e  goin g  to w ork , and shall b ecom e  m em bers o f  the U nion not later 
than tw o ( 2 )  w eeks from  the date o f  their em ploym ent.
SEC. 3 . T h ere shall be  no d iscrim ination  against any em ployee because 
o f  m em bership in Local N o. 1357, it being  agreed  that U nion duties and activities 
will not be  carried  on  during hours o f  store em ploym ent. This shall not prevent 
Union officials entering stores to satisfy  them selves that this A greem ent is being 
observed .
SEC. 4 . T he C om pany w ill m eet the G rievan ce C om m ittee o r  any. author­
ized officials o f  the Local at any reasonable  tim e to  discuss grievances o f  the 
em ployees w ith  intention  o f  ad justing  sam e.
SEC. 5. Should it be  fou n d  im possib le to arrive at a m utually sa tis fa ctory  
adjustm ent o f  any grievan ce, it w ill then be turned ov er  to a B oard o f  A rb itra ­
tion consisting o f  one m em ber to be  se lected  b y  the C om pany, on e m em ber by 
the L ocal, the tw o then to select a th ird w ho shall act as chairm an.
A  B oard  o f  A rb itration  in such cases shall be appointed w ithin tw o  { 2 )  
weeks a fte r  the grievance is first d iscussed, and the decision  o f  the B oard  shall 
be given  w ithin seven ( 7 )  days a fte r  its appointm ent, its decision  to be  final 
and bind ing upon both  parties.
In like m anner, and su b ject to the sam e term s and con ditions, the Com pany 
shall have equal right to have its grievances subm itted to a B oard o f  A rb itration .
SEC. 6. In any case o f  d ischarge o r  la y -o ff in w hich the em ployee is foun d 
by the B oard  o f  A rb itration  to  have been  unjustly  rem oved  from  his position , 
he shall be  returned to his fo rm er  position , or its equivalent, w ith fu ll pay for 
the tim e lost.
SEC. 7. A n y  m em ber o f  the L ocal being e lected  to perm anent office, or 
as a delegate  to any U nion activ ity  necessitating tem porary leave o f  absence, 
shall be  granted such leave o f  absence and shall, at the end o f  the term  in the 
first instance, o r  at the end o f  his m ission in the second  instance, be  guaranteed 
re-em pioym ent at his form er w age rate plus any increase, o r  less any reduction , 
that m ay have becom e e ffective  during his absence.
SEC. 8. In m atters o f  prom otion , dem otion , o r  transfers from  one type 
o f  w ork to another, o r  from  on e loca tion  to another, the C om pany reserves the 
right to exercise  its ow n ju dgm en t respectin g  the ability  o f  em ployees so con ­
cern ed  to p er form  the duties assigned them , seniority  to prevail w ith  ability  
and practicab ility  to be  con sidered .
SEC. 9. R ecogn izin g  the com plete  dep en d en ce  o f  the general pu b lic  on 
uninterrupted sources o f  fo o d  supply, and ack n ow led gin g  the specia l respon si­
b ility  o f  the parties to this A greem ent to m aintain such sources o f  supply fo r  
the com m on g o o d —
It is m utually agreed  b y  the parties to this A greem ent that there shall be 
no strike, lock ou t, or stoppage o f  w ork  during the life  o f  this A greem ent, and 
that any d ifferences o r  m isunderstandings w hich  m ay arise betw een  the con tract­
ing parties shall be am icably a d ju sted  b y  and betw een  the parties them selves, 
and i f  the parties them selves cannot am icably ad just the d ifferences, then the 
m atter shall be  re fe rred  to  a B oard  o f  A rb itra tion , as p rov id ed  in Section  5 
h ereo f.
SEC, 10. T h e E m ployer shall have the right to  d ischarge any em ployee 
fo r  g ood  and sufficient cause. T h e  L ocal agrees to  coop era te  w ith the E m ployer 
to en deavor to correct inefficiences o f  m em bers w hich  m ight otherw ise necessitate 
disciplinary action  o r  dism issal from  the service . N othing herein  shall deny to 
the U nion its rights under Sections N o. 4  and N o. 5 o f  this A greem ent.
SEC. 11. ( a )  A ll w ork  p erform ed  on  Sundays and the fo llow in g  legal 
holidays shall be  com pensated  at the rate o f  d ou b le  tim e, i.e ., straight tim e plus 
straight tim e: N ew  Y ea r ’ s D ay, M em orial Day, Fourth o f  July, L abor D ay, 
Thanksgiving D ay, and Christm as D ay, ex cep t as fo llo w s :
( b )  Store em ployees shall coop era te  with the C om pany in the 
taking o f  stock  six tim es each year w ithout extra  w age com pensation . F or time 
consum ed in the annual stock -tak ing on  N ew  Y e a r ’ s D ay, em ployees will be 
given  a day o ff. F or the sem i-annual stock -tak ing at the end o f  June em ployees 
w ill b e  given  equivalent tim e o ff w ithout loss o f  pay. T im e o ff to be  scheduled 
so as to in terfere  as little as possib le  w ith the con d u ct o f  business. E m ployees 
w ill be a llow ed  5 0 c m eal m oney fo r  the annual and sem i-annual stock-takings. 
T he fou r add itional stock -tak ings w ill be  p er fo rm ed  w ithout extra  com pensation  
o r  tim e o ff.
( c )  In areas w here m a jor  com petitors fo rce  the C om pany to 
keep its stores open  fo r  a h a lf day on  M em orial D ay, Fourth o f  July, and L abor 
D ay, an extra h a lf day ’ s w ages at straight tim e shall be  pa id  to  all em ployees 
so requ ired  to  w ork . M a jor  com petitors in clude large stores, e ither chain or 
individually  ow ned , o r  such com bination  o f  stores as fo rce s  the C om pany to 
m eet com petition  on  these days.
( d )  Straight tim e shall be  paid  to  the em ployees i f  there is 
no w ork  to  be  p er fo rm ed  on  said h olidays, p rov id ed  the em p loyee w orks the 
day b e fo r e , and the day a fter , each  such h oliday, Sundays excep ted .
( e )  Part-tim e em ployees w ho m ay be assigned to w ork  w ill be 
guaranteed a h a lf day ’ s w ages.
SEC. 12. T o  prevent any m isunderstanding, con fu s ion  o f  purpose, o r  con ­
flict o f  authority in the con d u ct o f  the business o f  the C om pany, the fo llow in g  
statem ent o f  fa c t  is jo in tly  a ccep ted  and agreed  to b y  both  parties to this 
A greem ent.
In all m atters having to  d o  w ith the m anagem ent o f  the business o f  the 
C om pany, and all p o licies , authority and responsib ility  fo r  the con d u ct o f  same 
shall rep ose exclu sively  in the M anagem ent o f  the C om pany, and in no instance 
shall the Local o r  its representatives in terfere  with the exercise  o f  such authority 
and responsib ility . N othing herein  shall deny the U nion ’ s rights u nder Sections 
No. 4  and N o. 5 o f  this A greem ent.
SEC. 13. A  vacation  o f  on e w eek  with pay shall b e  granted to all fu ll 
tim e em ployees w ith on e year ’ s continuous service  next p reced in g  S eptem ber 1st 
o f  each  year. R egular part-tim e em p loyees w ill be  granted three ( 3 )  days 
vacation  w ith  pay  u nder the sam e term s and con d itions as apply to  fu ll tim e 
em ployees.
SEC. 14. F ifty -on e  ( 5 1 )  hours shall constitute the w ork  w eek  fo r  m ale 
em ployees. A ll regu lar w ork  to be  p er fo rm ed  w ithin store hours. W o rk  in excess 
o f  fifty -on e  ( 5 1 )  hours in any one w eek  to be  on  overtim e basis, at the rate 
o f  tim e and on e-h a lf, excep t such provisions as are con tained  in S ection  N o. 11 ; 
and excep t tim e requ ired to prepare the store  fo r  business, to w ait on  custom ers 
in the store at closing  tim e, and to  put aw ay perishable m erchandise ; also time 
requ ired  by  m anagers to m ake out necessary  reports and ord ers. Forty-eight 
( 4 8 )  hours com prise a w ork  w eek  f o r  fem ale  help.
SEC. 15. T h e  fo llow in g  w ages shall b e  e ffective  during the term  o f  this 
A greem ent. E m ployees now  rece iv in g  in excess o f  the w ages herein  agreed 
upon w ill not b e  red u ced , excep t perm anent transfers to low er paid  jobs .
G ro cery  M a nagers: $2 8 .0 0  per w eek  and 1 %  o f  the gross business o f  
departm ents u nder their ju risd iction . A cm e M arkets excep ted . No 
guarantees.
N ew  M a nagers: $2 5 .0 0  p er w eek  and 1 %  the first 3 m onths. T h erea fter  
regu lar w age and com m ission.
R egular G ro cery  C lerk s : $ 2 0 .0 0  per w eek.
In ex p er ien ced  C lerk s : $ 1 7 .5 0  p er w eek  first 3 m onths; th erea fter $ 20 .00  
p er w eek.
N. R . C lerk s : 4 5 c  per hour.
C a sh iers: $ 1 6 .0 0  per w eek . Part-tim e Cashiers 4 0 c  p er hour.
F em ale W o r k e r s :  $18 .00  per w eek . Part-tim e 4 0 c  per hour.
R egu lar C h eck ers : $22 .00  p er w eek . Can be  used on oth er w ork . Part- 
tim e C heckers 5 0 c p er hour w hile ch eck in g ; other w ork  pro-rated  at
C lerk ’ s w age rate.
P rod u ce C lerks and M anagers:
Less than $300  w eek ly  gross................................. $2 0 .0 0  per w eek
$ 300  to $349 w eekly gross...................................$ 2 2 .5 0  “  “
$ 350  and up w eek ly  gross..................... .................$ 2 5 .0 0  “  “
( fo u r  w eeks up and fo u r  w eeks d o w n )
SEC. 16. M anagers acting as re lie f  m anagers w ill rece iv e  the same com ­
pensation as the regular m anager o f  the store, p rov id ed  there be no reduction  
in com pensation . C lerks acting as substitute m anagers fo r  one w eek  o r  m ore 
w ill receive the sam e com pensation  as the regu lar m anager o f  that store, p ro ­
v id ed  there be no reduction  in com pensation . Less than one w eek , C lerks’ w ages 
w ill apply.
SEC. 17. ( a )  P rovision  is m ade herein  fo r  classified seniority on  the
basis o f  each  G eneral Superintendent’ s territory  as an individual unit.
( b )  Separate sen iority  lists to be  set up fo r  G rocery  M anagers, 
G rocery  C lerks, C heckers, P rod u ce  M anagers, Cashiers, and regu lar part-tim e 
em ployees.
( c )  In all cases sen iority  shall b e  ca lcu lated  from  the last 
em ploym ent date, i.e ., continuous service  from  that date  forw a rd . P rov ided  
that em ployees o f  sa tis fa ctory  re cord , w ho m ay b e  laid  o ff  and subsequently 
re-em ployed  b y  the C om pany w ithin six m onths from  the la y -o ff date, shall 
retain their form er seniority  standing regard less o f  the G eneral S uperintendent’ s 
territory to w hich they m ay b e  assigned.
( d )  W h ere  stores are sh ifted  from  the territory  o f  one G eneral 
Superintendent to  another, the sen iority  rating o f  all em ployees o f  such stores 
shall be  sh ifted  to  the seniority  slate o f  the new  G eneral Superintendent.
( e )  In all cases w here an em p loyee ’ s sen iority  rating is sh ifted  
from  one territory  to  another, w hether because o f  a sh ift o f  stores o r  voluntary 
application  o f  the em ployee, the seniority  o f  the em p loyee so in volved  shall be 
fitted into the new seniority  slate on  the single basis o f  length  o f  continuous 
service.
( f )  R especting  the em ploym ent, prom otion , dem otion , o r  laying 
o ff o f  m anagers, clerks, o r  cashiers, ab ility  and p racticab ility  shall be  con sidered  
in con ju nction  w ith sen iority  standing. R egu lar part-tim e em ployees will be 
given  p re feren ce  fo r  perm anent jo b s , ability  and p racticab ility  to  be  con sidered  
in con ju nction  with seniority.
( g )  It is u nderstood  that the Stew ards o f  the U nion, at all 
tim es, shall be  fu ll tim e em ployees and shall be the last to  be  la id  o f f  in any 
case, and the U nion shall furnish  the C om pany with a com plete  list o f  Stew ards 
w hich shall be  supplem ented from  tim e to t im e  as m ay b e  necessary.
It is u n derstood  that the U nion w ill use its best efforts 
to secure as S tew ards, a high ca lib re  o f  em ployees, w ho shall be  requ ired to 
con form  to the standards and qualification  requ ired b y  the U nion and b y  the 
Com pany.
( h )  E m ployees in the Philadelphia area w ho m ay be laid  off, 
and w ho desire re-em ploym ent w ith the C om pany, shall register their address 
and nearest telephone num ber w ith the E m ploym ent D epartm ent at 19th and 
H am ilton Sts., Philadelphia. In other areas em ployees shall register w ith their 
G eneral Superintendent, supplem enting this w ith a letter to the E m ploym ent 
Departm ent at 19th and H am ilton  Streets, P hiladelphia.
( i )  S ch ool boys  w orking a fter  school hours shall not be  eligib le 
te seniority  rating.
SEC. 18. In the event o f  enactm ent o f  M unicipal, State, o r  Federal regu ­
lation  reducing hours o f  w ork  b e low  those p rov id ed  in this con tract, o r  increasing 
w ages, and p rov id ed  said regu lations applies to the E m ployer, E m ployer agrees 
to com ply  with sam e. P rov ided  further, that should the constitutionality  o f  such 
ord inance or A c t  be  tested in the courts, there shall be no red uction  in hours, 
or increase in w ages, pending final determ ination  o f  such court action .
SEC. 19. T h e U nion agrees to furnish  to the E m ployer at least one Union 
store card  fo r  each  o f  the E m ployer’ s stores covered  by  this A greem ent, to  be 
d isp layed on  the prem ises as the C om pany m ay e lect. Such card  shall rem ain 
the property  o f  and shall be  surrendered to the U nion upon  dem and. .
It is m utually agreed  that this A greem ent shall be in fu ll fo r ce  and effect 
from  O ctober 31 , 1938, to  O ctober 1, 1940.
S igned this 27th day o f  O ctob er , 1938, by  the duly authorized representa­
tives o f  the parties hereto.
FO R T H E  E M P L O Y E R :
FRED W . JO H N SO N ,
V ic e  President
E. J. FL A N IG A N ,
V ice  President &  Secy .
W IT N E S S E T H :
FRED A . W E IS B R O D  
-  D A V ID  R. H IG H L A N D
JAM ES J. K N O U D , R epresentative A . F. o f  L.
DON. J. M A R Q U IS , V ice  P resident and G eneral O rganizer,
R. C. I. P. A ., A . F. o f  L.
FO R T H E  U N IO N :
A U G U S T  J. M ISKELL, President 
H E N R Y  R. H IG H L A N D , V ice  President 
JA C K  JO H N S TO N , Financial Secretary 
G E O R G E  SCI-IREIBER, B .A .
JOHN  M . K ELLY, E xecutive M em ber 
G E O R G E  F. SH IN ER, B .A .
V
U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS
________ / t o  - ! - * * >
W A S H I N G T O N
Mr. Jack Johnstone, Sec'y 
Retail Clerks’ International 
Protective Ass’n 
113 Spring Garden Street 
Philadelphia, Pennsylvania
My dear Mr. Johnstone:
November 1, 1938
We have in our files a copy of your agreement with The American 
Stores Company which expired September 27, 1938.
In order to keep our files of union agreements up to date, I 
should be grateful if you could conveniently send us a copy of your 
new agreement,; if you now have an agreement in force. We shall be 
glad to type a duplicate and promptly return the original if you 
have only one copy available. If you so indicate, we shall keep 
the identity of the agreement confidential, using the material only 
for general information, in such a way as not to reveal the name of 
the union.
We shall be very grateful for your assistance. The enclosed 
envelope for your reply requires no postage. If we can furnish you 
information at any time, please let me know.
Enc.
Very truly yours,
Isador Lubin
Commissioner of Labor Statistics
Name of company or employers’ association signing the agreement
Number of union members working under terms of agreement 
Number of non-members working under terms of agreement 
Branch of trade covered
i a ra i
Date renewed Date of expiration (Qe/- / g y yjo
Please check here if you wish the agreement returned _________ _____
If you cannot send a copy of your new agreement, please note (on the 
reverse side of this letter) any changes from your previous agreement.
